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Abstract

Background: Lesbian, gay, bisexual, transgender, and queer (LGBTQ) people are vulnerable to experience sexual 
harassment because of inequality and discrimination. This study investigated the experience of sexual harassment and 
associated factors among LGBTQ university students in Bangkok, Thailand.

Methods: A cross-sectional was conducted among 355 undergraduate students from universities in Bangkok, Thailand, 
through snowball sampling using self-administered standardized questionnaires. Associated factors were examined using 
binary logistic regression.

Results: The participants had an average age of 20 ± 2 years, and the majority consisted of gay men (30.7%) and lesbian 
women (18.6%). Nearly all participants (99.4%) had experienced one or more forms of sexual harassment in their lifetime, 
with 48.2% at a moderate level and 22.3% at a high level. Transgender individuals, higher monthly income, and frequent 
posting of pictures and occasional chatting with strangers on social media were more likely to experience sexual harassment 
while having fewer sexual partners, a moderate tolerant attitude, and a moderate perception of sexual harassment were less 
likely to experience it. 

Conclusions: In this study, LGBTQ students experienced sexual harassment. Institutions and student welfare organizations 
should urgently implement policies and programs for preventing and responding to sexual harassment among this group. 
Future research should focus on LGBTQ students across diverse socioeconomic backgrounds and various social/sexual 
behaviors.
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Introduction

Sexual harassment is defined as unwelcome 
sexual advances, demands for sexual favors, 

or other verbal behaviors that create a hostile 
environment.1,2,3Lesbian, gay, bisexual, transgender, 
and queer (LGBTQ) individuals face higher rates of 
harassment than heterosexual/cisgender individuals, 
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with prevalence ranging from 15% to 81%.4–9 LGBTQ 
students in academic environments face various 
forms of harassment, with studies showing rates 
as high as 47% for verbal harassment in the past 
year.10–12Among different gender identities/sexual 
orientations, a higher rate of harassment in academic 
institutions was observed among boys and those 
with nonconforming gender identities.13

In Thailand, sexual harassment is prevalent across 
various settings, including academic institutions, 
public spaces, and workplaces.14,15 LGBTQ youth are 
more than twice as likely to experience harassment 
compared to their non-LGBTQ peers.16 A study 
among LGBTQ undergraduates indicated that some 
students felt unsafe in university settings,17 while 
others reported dropping out or skipping school 
due to harassment, with school absences being 
significantly higher among victimized LGBTQ 
students (33%) compared to non-victimized students 
(15%).18,19

Survivors of sexual harassment often suffer long-
term negative consequences, including mental health 
issues, physical impairments, academic and career 
setbacks.20,21 LGBTQ individuals are four times more 
likely to experience violent victimization, however, 
many prefer not to report due to fear of reprisal 
or lack of support.22,23 Several factors contribute 
to sexual harassment, such as sociodemographic 
characteristics, personal behaviors, attitudes, and 
perceptions toward harassment.24–29 The sexual 
harassment in academic settings in Thailand has 
been explored by some studies.15,30,31 However, it is 
limited to LGBTQ university students. Therefore, this 
study investigated sexual harassment experiences 
and related factors among LGBTQ university 
students in Bangkok, Thailand. The findings could 
inform policies to address sexual harassment and to 
promote a supportive, harassment-free environment 
in academic institutions for LGBTQ individuals.

Methods

Study area and population

This study applied a cross-sectional design and 
involved LGBTQ undergraduate students among 

universities in Bangkok, Thailand. As they are 
vulnerable and hard-to-reach group, their population 
size was unknown. Hence, the sample size was 
calculated using Cochran’s formula,

P(1 – P)Z2

d2n = 

where P = proportion of the population who 
experience sexual harassment (0.7) based on previous 
research,8 Z is the reliability coefficient at the 95% 
confidence interval (CI) (1.96), and d is the acceptable 
sampling error (0.5). There were 355 participants in 
this study, including 10% for incomplete answers 
or missing data. Criteria for inclusion were (1) 
Thai nationality, (2) LGBTQ students from public 
or private universities in Bangkok, (3) studying 
undergraduate degree programs in any faculty, (4) 
can read and write in Thai language, and (4) willing 
to participate in the study. Meanwhile, participants 
who provided incomplete answers were excluded.

Research Instruments

Self-administered structured questionnaire was 
used with five sections: (1) sociodemographic factors, 
(2) sexual and risky behaviors, (3) tolerant attitude 
toward sexual harassment, (4) perception of sexual 
harassment, and (5) experiences of sexual harassment.

Section 3 – Sexual Harassment Attitude Scale,32 a 
19-item tool evaluates participants’ attitudes toward 
sexual harassment, consisting five response categories 
scored as strongly agree = 5, agree = 4, undecided = 
3, disagree = 2, and strongly disagree = 1, with items 
4 and 7 reverse-coded. Total scores range from 19 to 
95, higher scores mean a higher tolerance to sexual 
harassment. This instrument had demonstratedhigh 
internal consistency;32and Cronbach’s alpha in this 
study was 0.81.

Section 4– Sexual Harassment Definitions 
Questionnaire,33 contains 16 items that assess 
participants’ perceptions of sexual harassment. It 
implements a dichotomous response (yes = 1, no 
= 0) for simpler administration and to encourage 
respondents to decide whether respondents 
perceived an occurrence as constituting sexual 
harassment. Scores range from 0 to 16, higher scores 
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mean that respondents defined more incidences as 
sexual harassment.33 After the pretest, the Kuder–
Richardson score was0.8.

Section 5 – This study developed 12-item self-
report questionnaire about lifetime experiences of 
sexual harassment based on previous instruments;32,33 
nonverbal: staring up and down, leering with sexual 
undertones, blocking paths, mocking gestures 
(winking, blowing kisses, licking lips), verbal: 
sexually suggestive jokes, whistling, intrusive 
questions about sexuality, propositions for sex, and 
physical: unwanted massages, touching clothing/
hair/body, non-consensual hugs/kisses, involuntary 
petting. There were five-point Likert scale: never = 1, 
rarely (monthly or less) = 2, sometimes (2–4 times per 
month) = 3, often (2–3 times per week) = 4, and always 
(4 or more times per week) = 5with total scores range 
= 12 to 60.Higher scores indicate more experiences of 
lifetime sexual harassment. Three experts examined 
the content validity of this questionnaire, which 
achieved an item objective congruence of 0.67 
or higher. After the pretest, its Cronbach’s alpha 
score = 0.82.

Sampling Procedure and Data Collection

This study employed snowball sampling due to 
the target group’s hard-to-reach, vulnerable nature 
and unknown population parameter. Researchers 

met Rainbow Sky Club leaders—an LGBTQ 
university student group—at each university to 
explain the study and questionnaire. Leaders 
distributed envelopes containing consent forms and 
questionnaires to the first eligible LGBTQ students, 
who provided informed consent and forwarded them 
to peers via chain referral. To ensure confidentiality, 
envelopes were numerically sorted, uniquely coded, 
and excluded participant names. Respondents 
returned sealed envelopes upon completion.

Data Analysis

Data analysis was conducted using SPSS 28.0 
(IBM, Chulalongkorn University license). Categorical 
variables were summarized as frequencies and 
percentages, while continuous variables were 
assessed for normality (Shapiro–Wilk test) and 
described as mean ± SD or median ± IQR. Attitude, 
perception, and experience scores, being non-
normally distributed, were categorized into three 
levels: low (≤25%), moderate (>25% to ≤75%), 
and high (>75%). Sexual harassment experience 
was dichotomized (0 = low, 1 = moderate/high) 
for inferential analysis. Pearson’s chi-square test 
identified factors associated with sexual harassment, 
with variables meeting p < 0.1 included in multiple 
logistic regression.34 Statistical significance was set 
at p < 0.05, and results were reported as odds ratios 
(OR) with 95% CIs.

Table 1. Lesbian, Gay, Bisexual, Transgender, and Queer students’ sociodemographic factors and sexual and 
risky behaviors (n = 355)

Sociodemographic Factors and Sexual and Risky Behaviors Frequency Percentage (%)

Sociodemographic Factors

LGBTQ identity

  l  Lesbian 66 18.6

  l  Gay 109 30.7

  l  Bisexual 39 10.9

  l  Transgender (transmen or transwomen) 43 12.1

  l  Queer 39 10.9

  l  Others (questioning, intersex, asexual, or any other gender or sexual 
orientation)

59 16.6
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Age (Years)
 –  Median ± IQR 20 ± 2 
 –  Mean ± SD 20.67 ± 1.48
 –  Minimum–Maximum 18–26 
 l  18–20 187 52.7
 l  21–26 168 27.3
Type of University
 l  Government 197 55.5
 l  Private 158 44.5
Faculty
 l  Science/Business 91 25.6
 l  Social Science/Education 100 28.2
 l  Arts/Humanities 164 46.2
Faculty
 l  Art 141 39.7
 l  Education 59 16.6
 l  Health Science 47 13.2
 l  Social Science 41 11.6
 l  Science and technology 35 9.9
 l  Philology 23 6.5
 l  Business administration 9 2.5
Year Level In University
 l  First year 64 18.1
 l  Second year 146 41.1
 l  Third year 60 16.9
 l  Fourth year or higher 85 23.9
Monthly Income 
 l  No 216 60.8
 l  11,500 baht or less 139 39.2
 l  Above 11,500 baht 46 13.0
Living Arrangement
 l  Alone 115 32.4
 l  Partner 120 33.8
 l  Parents 63 17.7
 l  Others 57 16.1
Sexual and Risky Behaviors
Alcohol Drinking 
 l  Never 57 16.1
 l  1 time in 6 months 119 33.5
 l  1–4 times a month 97 27.3
 l  More than 1 time in a week 82 23.1

Continue....
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Nightlife (Per Week)
 l  Less than 1 time 181 60.0
 l  1–2 times 84 23.7
 l  3 or more times 90 25.3
Number of Sexual Partners in Lifetime
 l  None 32 9.0
 l  1 person 73 20.6
 l  2 persons 205 57.7
 l  3 persons or more 45 12.7
Use Of Condoms During Sex
 l  Not used 94 26.5
 l  Not necessarily 45 12.7
 l  Used 216 60.8
Posting or Sharing Pictures on Social Media
 l  Never 70 19.7
 l  Sometimes 162 45.6
 l  Frequent 123 34.3
Engaging in Sex Chats on Social Media
 l  Never 62 17.5
 l  Sometimes 176 49.6
 l  Frequent 117 32.9
Chatting with Strangers on Social Media
 l  Never 72 20.3
 l  Sometimes 128 36.1
 l  Frequent 155 43.6

Table 2. Sexual harassment characteristics among Lesbian, Gay, Bisexual, Transgender, and Queer students 
(n = 355)

Sexual Harassment Characteristics Frequency Percentage (%)

Tolerant Attitude Toward Sexual Harassment 
 –  Median ± IQR 66 ± 12
 –  Minimum–maximum 19–95
 l  Low 94 26.5
 l  Moderate 185 52.1
 l  High 76 21.4
Perception of Sexual Harassment 
 –  Median ± IQR 14 ± 12
 –  Minimum–maximum 4–16 
 l  Low 99 27.9
 l  Moderate 199 56.1
 l  High 57 16.0

Continue....
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Verbal Form of Sexual Harassment 
 l  Never experienced 15 4.2 
 l  Experienced 340 95.8
Nonverbal Form of Sexual Harassment
 l  Never experienced 20 5.6
 l  Experienced 335 94.4
Physical Form of Sexual Harassment
 l  Never experienced 27 7.6
 l  Experienced 328 92.4
Experience of Any Sexual Harassment
 l  Never experienced 2 0.6
 l  Experienced 353 99.4
 –  Median ± IQR 24 ± 15
 –  Minimum–maximum 12–58 
 l  Low 105 29.6
 l  Moderate 171 48.2
 l  High 79 22.2

Table 3. Bivariate associations with sexual harassment among Lesbian, Gay, Bisexual, Transgender, and 
Queer students (n = 355)

Independent Variables
Experience of Sexual Harassment

Low (%)
Moderate to 

High (%)
χ2 p-value a

LGBTQ identity 9.369 0.095
 l  Lesbian 40.9 59.1
 l  Gay 32.1 67.9
 l  Bisexual 30.8 69.2
 l  Transgender (transmen or transwomen) 18.6 81.4
 l  Queer 28.2 71.8
 l  Others (questioning, intersex, asexual, or any other 

gender or sexual orientation)
20.3 79.6

Age (Years) 13.355 <0.001
 l  18–20 38.0 62.0
 l  21–26 20.2 79.8
Type of University 0.763 0.382
 l  Government 31.5 68.5
 l  Private 27.2 72.8
Faculty 2.591 0.274
 l  Science or Business 23.1 76.9
 l  Social Science or Education 33.0 67.0
 l  Arts and Humanities 31.1 68.9

Continue....
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Year Level in University 11.296 0.010
 l  First year 39.1 60.9
 l  Second year 34.9 65.1
 l  Third year 21.7 78.3
 l  Fourth year or higher 18.8 81.2
Monthly Income 13.878 0.001
 l  No 31.9 68.1
 l  11,500 baht or less 35.5 64.5
 l  Above 11,500 baht 6.5 93.5
Living Arrangement 3.414 0.332
 l  Alone 25.2 74.8
 l  Partner 33.3 66.7
 l  Parents 34.9 65.1
 l  Others 24.6 75.4
Alcohol Drinking 1.776 0.620
 l  Never 31.6 68.4
 l  Less than 1 time per month 32.8 67.2
 l  1–4 times per month 28.9 71.1
 l  More than 1 time in a week 24.4 75.6
Nightlife per Week 6.029 0.049
 l  Less than 1 time 29.8 70.2
 l  1–2 times 38.1 61.9
 l  3 or more times 21.1 78.9
Number of Sexual Partners in Lifetime 20.557 <0.001
 l  None 6.3 93.7
 l  1 person 42.5 57.5
 l  2 persons 32.2 67.8
 l  3 persons or more 13.3 86.7
Use of Condoms during Sex 4.582 0.101
 l  Not use 30.8 69.2
 l  Not necessarily 42.2 57.8
 l  Use 26.4 73.6
Posting or Sharing Pictures on Social Media 18.956 <0.001
 l  Never 41.4 58.6
 l  Sometimes 35.2 64.8
 l  Frequent 15.5 84.5
Engaging in Sex Chats on Social Media 1.522 0.467
 l  Never 33.9 66.1
 l  Sometimes 30.7 69.3

Continue....
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 l  Frequent 25.6 74.4
Chatting with strangers on social media 9.095 0.011
 l  Never 38.9 61.1
 l  Sometimes 20.3 79.7
 l  Frequent 32.9 67.1
Tolerant Attitude toward Sexual Harassment 18.719 <0.001
 l  Low 21.3 78.7
 l  Moderate 39.5 60.5
 l  High 15.8 84.2
Perception of Sexual Harassment 12.957 0.002
 l  Low 18.2 81.8
 l  Moderate 37.2 62.8
 l  High 22.8 77.2
a Bivariate analysis (chi-square test) and p-value < 0.1 are in bold.

Table 4: Significant predictors of sexual harassment among Lesbian, Gay, Bisexual, Transgender, and Queer 
students (n = 355)

Independent Variables
Experience of Sexual Harassment

OR 95% CIa p-value *

LGBTQ identity
 l  Lesbian 0.96 (0.42, 2.15) 0.913
 l  Gay 1 (reference)
 l  Bisexual 1.33 (0.51, 3.47) 0.558
 l  Transgender (transmen or transwomen) 3.21 (1.13, 9.17) 0.029
 l  Queer 1.68 (0.61, 4.60) 0.311
 l  Others (questioning, intersex, asexual, or any other 

gender or sexual orientation)
1.31 (0.52, 3.29) 0.570

Monthly Income
 l  No 1 (reference)
 l  11,500 baht or less 0.91 (0.48, 1.73) 0.764
 l  Above 11,500 baht 5.52 (1.49, 20.48) 0.011
Number of Sexual Partners in Lifetime
 l  3 or more persons 1 (reference)
 l  2 persons 0.38 (0.13, 1.10) 0.075
 l  1 person 0.29 (0.09, 0.92) 0.036
 l  None 2.81 (0.47, 16.80) 0.257
Posting or Sharing Pictures on Social Media
 l  Never 1 (reference)
 l  Sometimes 1.36 (0.66, 2.83) 0.406
 l  Frequent 2.62 (1.05, 6.51) 0.039
 l  Chatting with Strangers on Social Media

Continue....
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 l  Never 1 (reference)
 l  Sometimes 2.31 (1.05, 5.09) 0.038
 l  Frequent 0.77 (0.33, 1.83) 0.562
Tolerant Attitude toward Sexual Harassment
 l  High 1 (reference)
 l  Moderate 0.25 (0.11, 0.56) 0.001
 l  Low 0.57 (0.23, 1.40) 0.219
Perception of Sexual Harassment 
 l  Low 1 (reference)
 l  Moderate 0.37 (0.18, 0.77) 0.008
 l  High 0.56 (0.21, 1.47) 0.237
Abbreviations: aCI = confidence interval; OR = odds ratio. *< 0.05 are in bold.

Continue....

Results

The majority were gay men (30.7%) and lesbian 
women (18.6%), with a mean age of 20 ± 2 years. Over 
half (55.5%) attended government universities, 44.5% 
private. Nearly half (45%) studied arts/humanities, 
and 41.1% were second-year students. Most had two 
lifetime sexual partners (57.7%) and used condoms 
(60.8%; Table 1).

Regarding sexual harassment attitudes, 26.5% 
had low tolerance, 52.1% moderate, and 21.4% high. 
Perception was low for 27.9%, moderate for 56.1%, 
and high for 16.0%. Nearly all (99.4%) experienced 
harassment, with 29.6%, 48.2%, and 22.2% reporting 
low, moderate, and high levels, respectively. Verbal 
harassment (95.8%) was most common, followed by 
nonverbal (94.4%) and physical (92.4%; Table 2).

Chi-square testidentified associations of sexual 
harassment (p < 0.1) with gender, age, university year, 
income, nightlife, sexual partners, social media use 
(posting/sharing pictures, chatting with strangers), 
tolerance, and perception (Table 3).

Multivariable analysis (Table 4) showed 
transgender students had higher odds of sexual 
harassment than gay students (OR = 3.21, 95% CI = 
1.13–9.17). Those earning >11,500 baht/month faced 
higher odds than those with no income (OR = 5.52, 
95% CI = 1.49–20.48). Students with one partner had 
lower odds than those with three or more (OR = 0.29, 

95% CI = 0.09–0.92). Posting/sharing pictures (OR = 
2.62, 95% CI = 1.05–6.51) and chatting with strangers 
(OR = 2.31, 95% CI = 1.05–5.09) increased harassment 
likelihood.Tolerance significantly influenced 
harassment reports. Moderate-tolerance students 
were less likely to report harassment than high-
tolerance students (OR = 0.25, 95% CI = 0.11–0.56). 
Similarly, those with moderate perception were less 
likely to report than those with low perception (OR = 
0.37, 95% CI = 0.18–0.77).

Discussion

This study examined sexual harassment 
experiences among LGBTQ university students in 
Bangkok and influencing factors. Nearly all (99.4%) 
reported harassment, significantly higher than 
previous studies. A 2019 Thai survey found 53% of 
LGBTQ respondents experienced verbal harassment, 
while U.S. studies reported rates of 38.5%–72% 
within the past year.8,18,35The high prevalence here 
may stem from snowball sampling bias and a broad 
definition of harassment assessed through 12 items 
covering verbal, nonverbal, and physical forms, 
each exceeding 90%. This surpasses the 82% verbal 
harassment rate among female undergraduates 
in Bangkok.36Findings highlight the lack of 
comprehensive anti-discrimination laws and ongoing 
stigma against LGBTQ students in education.31Hence, 
ensuring a safe, inclusive environment for LGBTQ 
students is essential.
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Most participants exhibited moderate to high 
tolerance for sexual harassment, potentially reflecting 
their parents’ attitudes or as a coping mechanism 
resulting from repeated victimization.7,37 Nearly 
three-fourths had moderate to high perception, 
suggesting strong recognition of harassment. 
Cultural, gender, educational, and socioeconomic 
factors may contribute. 15,38,39 Transgender students 
reported the highest levels of sexual harassment 
(81.4% moderate to high), consistent with prior 
studies.8,40,41In Thailand, they often face harassment 
linked to pressure to conform to birth-assigned sex.42 

Future research should explore harassment types and 
underlying causes based on gender identity.

Students with higher monthly incomes were 
more likely to report harassment, contrasting with 
studies linking poverty to sexual violence.43 High-
income individuals may face greater visibility due to 
openness about their identity, while societal biases 
against affluent LGBTQ individuals may also play a 
role.Frequent social media users—posting pictures or 
chatting with strangers—had higher odds of sexual 
harassment, while those with one sexual partner 
had lower odds. This suggests a link between risk 
behaviors and victimization, but the responsibility 
for harassment lies solely with the perpetrator, and 
everyone has the right to live free from harassment.44

Lower tolerance for harassment correlated with 
reduced experiences, while higher perception 
was linked to lower victimization, possibly due to 
proactive avoidance.24,25However, the relationship 
between perception and actual experience is complex, 
influenced by factors such as beliefs and profession.25 
Another study found no association between risk 
perception and sexual victimization.26 Indeed, these 
associationsare complex, multifaceted, and cannot be 
generalized.

Health equity implications for community nursing

Findings highlight the need for community nursing 
initiatives to address high lifetime harassment rates, 
particularly verbal, nonverbal, and physical forms. 
Nurses should focus on at-risk groups, such as 
transgender students and those with high tolerance 
for harassment, promoting awareness and resilience. 

Interventions should encourage safer online 
behaviors, challenge tolerant attitudes, and advocate 
for support systems addressing vulnerabilities 
linked to sexual behaviors, socioeconomic factors, 
and harassment perception. Creating an inclusive 
environment is crucial.

Limitation

Generalizability was constrained as findings are 
limited to Bangkok, and nonprobability sampling 
reduces representativeness. The cross-sectional 
design prevents causal inferences. Self-reported 
data may introduce recall and reporting bias. 
Additionally, to respect gender identity, assigned 
sex at birth was not recorded, limiting insights into 
related differences.

Conclusion

Nearly all LGBTQ university students in Bangkok 
experienced sexual harassment, with most reporting 
moderate to high levels. Key associated factors 
include gender, income, number of sexual partners, 
social media activity, tolerance, and perception 
of harassment. Future research should integrate 
qualitative and quantitative approaches to explore 
harassment within specific socioeconomic and 
behavioral contexts.
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