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Abstract

Nursing remains a socially relevant and globally in-demand profession, yet students often struggle to make
informed career decisions and maintain sustained motivation. This study explored the factors shaping nursing
students’ career choices and the challenges they face at Mindanao State University - College of Health Sciences
(MSU-CHS), Marawi City. Using a cross-sectional descriptive design, data were collected from 231 students
through a structured questionnaire assessing personal, interpersonal, and social influences, as well as access to
career, counseling. Descriptive statistics highlighted that personal motivations, particularly caring for ill family
members and a strong commitment to service, were the most significant drivers of career choice. Interpersonal
encouragement from family and mentors, and admiration for nurses, also shaped decisions, while social factors
such as financial security and opportunities for overseas employment were influential. Students reported major
challenges, including academic pressure, financial limitations, and external expectations. Most respondents
indicated limited access to effective career counseling. Findings emphasize the need to strengthen institutional
support by improving counseling, mental health services, and financial assistance, and by engaging parents,
faculty, and community partners more effectively to prepare resilient, committed future nurses.
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Introduction influences, including parental encouragement,

admiration for nurses, and exposure to role models,

Nursing is widely regarded as a socially further reinforce career decisions, although excessive

meaningful and - globally in-demand profession; pressure may lead to dissatisfaction or reluctance

however, career decision-making among nursing 20,26

A i among students
students remains complex and shaped by multiple

factors. Existing studies demonstrate that intrinsic Social and economic considerations also shape
motivations, such as the desire to help the sick, provide nursing career preferences. Financial stability,
compassionate care, and serve others, are primary = employment security, and opportunities for

drivers of choosing nursing as a career 3#14, Familial ~ international work are strong motivators, while

Corresponding Author: Arapia M. Diampuan, BS Pharmacy Program, College of Health Sciences, Mindanao State
University-Marawi City, Philippines.

E-mail: arapia.diampuan@msumain.edu.ph

Submission date: October 19, 2025 Revision date: December 24, 2025 Published date: February 5, 2026

This is an Open Access journal, and articles are distributed under a Creative Commons license- CC BY-NC 4.0 DEED. This
license permits the use, distribution, and reproduction of the work in any medium, provided that proper citation is given to
the original work and its source. It allows for attribution, non-commercial use, and the creation of derivative work.



International Journal of Nursing Education / Vol. 18 No. 1, January-March 2026 3

societal respect for the profession contributes

to sustained commitment!. However, negative
stereotypes, gender biases, and the perception of
nursing as a female-dominated and less prestigious
students,

profession may discourage potential

particularly males!!.

To navigate these influences, guidance and
counseling services play a critical role in helping
students make informed and autonomous career
decisions. Evidence suggests that access to structured
counseling enhances clarity, confidence, and career
satisfaction!#?”. The Philippines, Republic Act No.
9258, and CHED Memorandum Order No. 9, Series
of 2013 mandate the provision of guidance and
counseling in higher education institutions®. Yet, in
socio-economically disadvantaged and post-conflict
areas such as Marawi City, access to such services
remains limited.

Despite a wide literature on nursing career
choice, little is known about how it unfolds within
the unique socio-cultural and post-conflict context
of MSU-CHS in Marawi City. This study addresses
this gap by examining the personal, familial, social,
and economic factors influencing students’ decisions
and the challenges they face. These insights are
essential for developing context-sensitive guidance
and support programs that promote informed and
resilient career pathways in nursing.

Research Method

This study employed a cross-sectional descriptive
design to examine the factors and challenges
influencing nursing students’ career choices.
Conducted at MSU-College of Health Sciences,
Marawi City, during the first semester of AY 2024-
2025, the study used a quantitative approach to
measure students’ characteristics, motivations, and
perceptions systematically.

A total of 231 first- to fourth-year nursing students
were selected through purposive sampling. Data were
collected using a researcher-developed questionnaire
based on Nwodoh and Ugwu’s framework, covering
socio-demographic data, personal and external
influencing factors (rated on a 5-point Likert scale),
and career-choice and counseling challenges. All
items were closed-ended for consistency?. Content

validity was established through expert review,
and a pilot test yielded a Cronbach’s alpha of 0.87,
indicating high reliability. Data were analyzed using
descriptive statistics: frequencies and percentages
for categorical variables, and weighted mean and
standard deviation for influence scores.

Ethical approval was obtained from the College
Dean, and informed consent, voluntary participation,
and confidentiality were ensured. While the findings
offer valuable local insights, generalizability is limited
due to the unique socio-cultural and post-conflict
context; future studies may conduct comparative
research across institutions or regions.

Results and Discussions
Demographic Profile of the Respondents

This
demographic characteristics, age, gender, year level,

section presents the respondents’
civil status, religion, mode of entry, and monthly
family income, to contextualize their backgrounds
and potential influences on career choice. Frequencies
and percentages were used to identify demographic
patterns  relevant to interpreting students’
motivations, challenges, and counseling needs. Age
is particularly important, as it reflects developmental
stage and life experience, both of which shape career

aspirations and readiness for the nursing profession.

Table 1. Frequency and Percentage Distribution of
the Respondents’ Profile in Terms of Age

AGE Frequency | Percentage
(n) (o)
18-19 years old 44 19.05%
20-21 years old 89 38.53%
22-23 years 80 34.63%
24 and above 18 7.79%
Total 231 100.00%

Figure 1 shows that most respondents are
20-21 years old, indicating that the study largely
captures the perspectives of students in their early
twenties, a stage characterized by active academic
involvement, career exploration, and personal
development. The smaller proportion of younger
(18-19) and older (24+) participants suggests that the
sample is concentrated among those in transitional

academic or early professional phases. This age
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distribution should be taken into account when
interpreting age-related findings, as it may influence
the generalizability of the results.

These observations align with the findings of
Pham, Bao, and Bui, who have reported that students
aged 20 to 23 are more actively engaged in exploring
career options and developing confidence in their
decisions?!. This correspondence reinforces the notion
that early adulthood represents a critical period for
career decision-making, suggesting that the majority
of respondents in this study are at an optimal stage for
receiving meaningful career guidance and planning
support.

Gender is also an important factor in
understanding students” perspectives within the
nursing profession, particularly in a field historically
dominated by women. Examining the gender
distribution offers insight into the dynamics of gender
atthe MSU College of Health Sciences. It highlights the
level of male participation in a traditionally female-
oriented discipline. Understanding this distribution
is vital for discussions on diversity and inclusivity in
nursing education and practice. Table 2 presents the
frequency and percentage of respondents by gender,
providing a clear profile of the study’s demographic

composition.

Table 2. Frequency and Percentage Distribution of
the Respondents’ Profile in Terms of Gender

Gender Frequency (n) | Percentage (%)
Male 35 15.15%
Female 196 84.85%
TOTAL 231 100.00%

The gender distribution of respondents shows a
clear predominance of female students, indicating that
the findings may largely reflect female perspectives.
This should be considered when interpreting results,
especially when gender differences may influence
motivation, career choices, or experiences in the
program. The underrepresentation of male students
may also affect the generalizability of the findings and
highlights the need to situate the results within the
broader gender dynamics of the nursing profession.

This imbalance reflects global and regional trends
in nursing education, where women continue to
dominate the field. Mbavai et al. note that caregiving is

widely perceived as a traditionally female role, which
often discourages men from pursuing nursing®.
Similarly, Kandil, El Seesy, and Banakhar believed
that male nursing students frequently encounter
cultural and societal barriers, contributing to their
underrepresentation’®. These findings suggest that
the low proportion of male respondents reflects
broader societal patterns rather than sampling bias,
underscoring the need to promote gender-inclusive
strategies in nursing education and career guidance
programs.

Academic year level also provides important
insight into students’ training and professional
development stages. Examining the distribution
across year levels helps contextualize differences in
perspectives, motivations, and challenges. It allows
for a more nuanced understanding of how career
choices and counseling needs shift as academic
progression and clinical exposure progress. Figure 1
presents the frequency and percentage distribution
of respondents by academic year. The results
show that 2nd-year students comprise the largest
group, followed by 4th-year, 1st-year, and 3rd-year
students. Although 2nd-year students are most
represented, the distribution remains relatively
balanced, indicating that perspectives from all stages
of the nursing program are captured. These patterns
may reflect enrollment trends, retention rates, or
program structure and should be considered when
interpreting findings related to academic experiences
and student progression.

80 40.00%
60 30.00%
40 20.00%
20 10.00%
0 0.00%

Figure 1. Frequency and Percentage Distribution
of the Respondents’ Profiles in Terms of Academic
Year Level

These results align with previous research
suggesting that nursing students’” motivations and
challenges evolve according to their year level.
Lim and Muhtar observed that first-year students
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are often influenced by external guidance, whereas
senior students focus more on clinical experiences
and future career planning!'!. Similarly, Pham, Bao,
and Bui found that as students advance academically,
they engage more actively in career exploration and
develop greater confidence in their career decisions>.
Including students from all year levels therefore
provides a more comprehensive understanding of
the different stages of career development and offers
valuable insights into their corresponding guidance

and counseling needs.

Monthly family income also provides important
contextforrespondents’ socio-economicbackgrounds,
which can shape access to educational opportunities,
career decision-making, and perceptions of financial
stability associated with the nursing profession.
Examining income distribution helps clarify how
economic factors may motivate students to view
nursing as a practical or sustainable career path. The
table below presents the frequency and percentage
distributions of respondents by monthly family

income.

The income distribution shows that most
respondents come from households earning $31,000
and above, indicating a predominantly middle- to
upper-income group. Students from families earning
P21,000-P30,000 account for 19.05% of the sample,
while those from households earning $11,000-220,000
account for 17.75%. Only a few respondents belong
to families earning below P10,000. This suggests
that many students have relatively stable financial
support, which may influence their educational
experiences and career choices. This trend is
consistent with Reyes and Manansala’s findings
that students from higher-income families are more
likely to pursue nursing due to stronger educational
support and family encouragement®. Their study
reported that over 60% of respondents came from
households earning more than 30,000 per month,
which closely mirrors the 54.55% observed in the
present study. This similarity reinforces the idea that
financial stability plays an important role in shaping
students” academic experiences and influencing their

decision to pursue nursing.

200 100.00%
100 1 50.00%
0 : : . ; 0.00%

\‘»3\}6:‘: \‘_\\\\\\‘ A > \1":\\\ |

BN Frequency (n) ==Percentage (%)

Figure 2. Monthly Family Income of the Respondents

Factors Influencing Nursing Career Choice among
MSU College of Health Sciences Students

Personal Factors

Personal factors refer to the internal motivations
and values that influence students’ decisions to
pursue nursing. These include a genuine interest
in the profession, a strong desire to care for others,
and the motivation to support ill family members.
Understanding these intrinsic drivers helps clarify
how deeply personal convictions inform career
choices. The table below presents the weighted mean
and standard deviation of respondents’ agreement
with various personal factors.

Table 3. Weighted Mean and Standard Deviation of
Personal Factors Influencing Nursing Career Choice
among MSU College of Health Sciences Students

Statement Mean | Standard
(M) | Deviation
(SD)
I have a strong interest in the 4.35 0.83
nursing profession.
I have a passion for saving and | 4.52 0.74

caring for the sick.

I have a strong desire to help 4.52 0.74
others.

I am motivated to pursue 4.32 0.87
nursing to boost my self-
esteem.

I desire to earn respect from 4.07 1.1
significant others by becoming
a nurse.

I admire the smart appearance | 4.42 0.86
of nurses.

I want to acquire knowledge 4.85 0.44
on how to care for my
immediate family




6 International Journal of Nursing Education / Vol. 18 No. 1, January-March 2026

shows that
the highest mean score was recorded for the

Analysis of personal factors

statement, “I want to acquire knowledge on how to
care for my immediate sick family members” (M = 4.85,
SD = 0.44), indicating strong agreement among
respondents. This underscores that the desire to
support ill family members is a major motivation
for pursuing nursing. In contrast, the statement
“I desire to earn respect from significant others by
becoming a nurse” had the lowest mean (M = 4.07,
SD =

though still positive —agreement.

1.10), reflecting comparatively lower—

The standard deviation values further illuminate
response patterns. The highest variability was
observed in the item on earning respect (SD = 1.10),
suggesting diverse views among students. In contrast,
the lowest variability was observed in the item on
caring for sick family members (SD = 0.44), indicating
strong consensus. Overall, the consistently high mean
scores across items highlight the significant influence
of personal motivations on students’ decisions to
pursue nursing.

These findings align with existing studies,
which identified personal motivations, particularly
the desire to help others and care for sick family
members, as central factors influencing nursing
career choice!®191312, The strong alignment with the
highest-rated item in this study underscores that
altruistic and family-oriented motivations remain
pivotal in shaping students’ commitment to the

nursing profession.
Second-Party Factors

Second-party factors refer to the influence of
individuals close to the students —such as parents,
siblings, mentors, teachers, and friends—on their
decision to pursue nursing. These significant others
can shape career choices through encouragement,
expectations, or role modeling. Examining these
external influences provides insight into how social
relationships contribute to students” motivations.
The table below presents the weighted mean and
standard deviation of respondents’ agreement

with various second-party factors.

Table 4. Weighted Mean and Standard Deviation
of Second-Party Factors Influencing Nursing Career
Choice among MSU College of Health Sciences
Students

Statement Mean Standard
Deviation

Influenced by parent(s)/ 3.82 1.29

guardian(s)

Influenced by a mentor 2.65 1.16

Influenced by primary/ 2.44 1.15

secondary school

teachers

Influenced by siblings 2.96 1.36

Influenced by friends 3.22 1.33

Admire the diligence of 4.44 0.86

nurses

Desire to help neighbors 414 0.89

with nursing care

Influenced by a role 3.62 1.32

model who is a nurse

Analysis of second-party factors shows that the
highest mean score (M = 4.44) was recorded for the
statement, “I admire the diligence of nurses in carrying
out their duties in the care of others,” indicating strong
agreement among respondents. This suggests that
admiration for nurses” dedication is a major external
influence on students” decision to pursue nursing. In
contrast, the lowest mean (M = 2.44) was observed
for the item stating that primary or secondary school
teachers influenced their career choice, indicating
minimal teacher influence in this area.

The standard deviation values also reflect the
variability of responses. The greatest variation (SD
= 1.36) was observed for the item on influence from
siblings, suggesting that students had differing
experiences. Meanwhile, admiration for nurses’
diligence had the lowest variability (SD = 0.86),
indicating strong consensus. Overall, the findings
highlight that role modeling from healthcare
professionals, particularly admiration for nurses’
commitment to care, is the most significant second-
party influence. At the same time, teachers and
mentors exert the least effect on career choice.

These results align with Dacanay and Ocampo,
who found that students are strongly influenced by
admiration for nurses” dedication and compassion,
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whereas school teachers and mentors play a
minimal role” 12984, The study also noted that family
members and community values contribute variably,
depending on personal experiences, which explains
the diverse responses reflected in the standard
deviations observed.

Social Factors

Social factors refer to the broader societal and
economic conditions thatinfluence students’ decisions
to pursue nursing. These include perceptions of job
security, financial stability, opportunities for overseas
employment, and the social prestige associated
with the profession. Examining these influences
helps clarify how societal expectations and external
conditions shape students’ career preferences.
The table below presents the weighted mean and
standard deviation of respondents’ agreement with

various social factors.

Table 5. Weighted Mean and Standard Deviation of
Social Factors Influencing Nursing Career Choice
among MSU College of Health Sciences Students

(SD = 1.21), suggesting that respondents held widely
differing views. Meanwhile, “Easy access to travel
abroad as a nurse” recorded the lowest variability
(SD=0.96), indicating relatively consistent agreement.
Overall, the findings suggest that financial stability
and international employment opportunities are
key social motivators for pursuing nursing, whereas
considerations related to personal attractiveness play
little to no role.

These results are supported by Santos and Rivera,
who found that providing financial support to family
and opportunities for overseas employment are major
motivators for choosing nursing®?’24. Similarly,
attracting suitors had a negligible influence, aligning
with the low mean observed in this study (M = 2.04).

Challenges and Implications for Guidance and
Counseling

This section examines the challenges nursing
students face in choosing nursing as a career
and their implications for improving guidance
and counseling services. Key difficulties include

Statement Mean Stal‘.ldéfl‘d academic stress, financial constraints, family and
Deviation peer pressure, limited information, and negative
Easy access to travel abroad 4.06 0.96 . . .
societal perceptions. Understanding these concerns
as a hurse highlights the support students need and identifies
The ease of employment for 3.65 114 areas where career guidance needs strengthening. The
nurses table below presents the frequency and percentage of
To attract good suitors 2.04 1.21 these challenges to guide targeted interventions.
To be known as a nurse 3.72 1.16
The belief that nurses earn 395 12 Table 6. Frequency and Percentage Distribution of
high incomes the Challenges in Choosing Nursing as a Career
To gain financial security 3.9 1.05 Challenges Frequency | Percentage
To be able to provide 416 1 (%)
financial help to relatives and Academic stress 158 68.40%
significant others Financial constraints 146 63.20%
The Analysis of social factors shows that | fFamily and peer 125 54.10%
the strongest motivator for respondents is the pressure
desire to provide financial assistance to relatives Lack of adequate 30 31.60%
and significant others, reflected in the highest information about
mean score (M = 4.16). In contrast, the aspiration nursing
to “attract good suitors” had the lowest mean _ :
(M = 2.04), indicating minimal influence on Negatw'e societal 51 22.10%
students” career choices. perceptions
Others (Health-related 1 0.40%
In terms of variability, the statement “To attract concerns)

good suitors” had the highest standard deviation
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These findings align with previous studies
showing that nursing career decisions are influenced
not only by personal motivations but also by external
pressures and expectations within the profession.
McKenna et al. and Kinanee and Millner reported that
many nursing students decide to enter the profession
due toacombination of altruistic values and perceived
job stability; however, they also revealed that students
often struggle with emotional stress and uncertainty
during training?-1¢23, Moreover, Tiliander etal. found
that financial concerns and limited resources affect
students’ decisions to pursue further specialization
in nursing, reinforcing this study’s observation that
financial constraints are a major challenge for 63.2%
of respondents®. These studies support the idea that
academic stress, economic limitations, and external
expectations are pervasive challenges in nursing
education, underscoring the need for structured
guidance, psychosocial support, and accessible
financial aid systems within nursing institutions.

Effectiveness of Career Counseling

This

of the effectiveness of career counseling services

section assesses students’ perceptions
provided before or during their decision to pursue
nursing. These insights help determine whether
existing guidance adequately supports informed
career choices and identifies areas for improvement.
The findings also align with studies showing that
academic stress and financial difficulties are the most
common challenges faced by nursing students in the

Phﬂippinesnm/”.

Their research showed that heavy academic
workloads, clinical demands, and limited financial
support are major contributors to student stress.
This aligns with the present study, which found that
68.4% of respondents reported academic stress and
63.2% cited financial constraints. In addition, 54.1%
identified family and peer influence, reflecting the
external pressures noted by Mendoza and Cruz. These
findings underscore the need for stronger career
counseling programs that address both personal and
socio-environmental factors shaping students’ career

choices.

Table 7. Frequency and Percentage Distribution of
the Effectiveness of Career Counseling

Frequency | Percentage (%)
Very effective 7 12.50%
Somewhat effective 16 28.60%
Neutral 16 28.60%
Not very effective 6 10.70%
Not effective at all 11 19.60%

The data show that 75.8% of students did not
receive career counseling before enrolling in nursing,
revealing a major gap in guidance services. Only 12.5%
of those who received counseling found it highly
effective, indicating limited impact. These results
echo studies noting that many Filipino students enter
higher education without sufficient career guidance,
often leading to uninformed or uncertain career
choices®#89, Similarly, their findings found that only
a small proportion of students rated career counseling
as “very effective,” mirroring the present study’s
findings. Collectively, this evidence underscores
the urgent need to strengthen and expand career
counseling programs to ensure that students receive
meaningful support in making informed, confident
decisions about their professional paths.

Types of Career Guidance Needed by the Students

This section identifies the types of career
guidance nursing students consider essential for
their academic development and career planning.
These needs include access to information sessions,
psychological support, individualized counseling,
financial aid guidance, and parental involvement.
Understanding these priorities helps institutions
design more relevant and student-centered support
programs. The table below shows the frequency and
percentage distribution of these needed guidance
services.

Table 8. Frequency and Percentage Distribution of
Career Guidance Types Needed by Nursing Students

Type of Career Frequency | Percentage
Guidance Needed (%)
Information sessions 149 64.50%
on nursing careers

Psychological support 136 58.90%
for academic stress
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Continue.......

Individualized career 135 58.40%
counseling
Scholarship and 131

financial aid

56.70%

information

Parental engagement 86 37.20%

in career decisions

The results show that 64.5%

requested additional information sessions on nursing

of students

careers, indicating a need for clearer guidance on
professional pathways. Psychological support was
also identified by 58.9% of respondents, reinforcing
earlier findings on the stress associated with nursing
education. Additionally, 56.7% highlighted the need
for financial aid information, underscoring persistent
economic concerns. These findings align with studies
showing that health-related students generally
require comprehensive career information, mental
health support, and financial guidance to navigate
academic and professional challenges>>4.

Overall, the study shows that academic stress,
financial difficulties, and external influences strongly
shape students’ decisions to pursue nursing, while
existing career counseling services are often viewed
as insufficient. Strengthening institutional guidance
through personalized counseling, clear career
information, financial aid support, and psychological
services can better equip students to make informed
choices. Involving parents and mentors further
enhances students’ motivation and confidence,
supporting more deliberate and sustainable career

decisions.

Conclusion

This study concludes that nursing students
at MSU-CHS choose nursing due to a mix of
personal, second-party, and social factors. Personal
motivations, especially the desire to care for sick
family members, were the strongest influences,
followed by encouragement from family and peers
and admiration for nurses. Social factors such as
financial stability and overseas job opportunities also
shaped decisions, while less relevant considerations,
like attracting suitors, had minimal impact.

Students also face significant challenges,
including academic stress, financial constraints,
external pressure, and major gaps in career counseling
services. Most respondents received no guidance
before enrolling, and only a few found counseling
effective. These findings highlight the need for
comprehensive, student-centered career guidance
that provides clear career information, financial aid
support, and psychological services, with active
involvement of parents, mentors, and faculty.

To address these concerns, the school should
strengthen its guidance programs through
regular career orientations, trained counselors,
and collaboration with scholarship and mental
health providers. Counselors should offer early
and continuous support, faculty should integrate
mentorship into academic advisement, and parents
should be engaged in the career decision-making
process. Students are encouraged to make use of
available counseling services and reflect on their
motivations and goals. Local governments and civil
society organizations can further support by offering
scholarships, wellness programs, and community-
based career initiatives. Future research should
explore other institutions, use qualitative approaches,
and assess the effectiveness of current guidance
interventions on student outcomes.

Ethical Approval This study received ethical
clearance before its conduct. ¢ Date of Ethical
Approval: May 10, 2025 * Reference Number: 0-1411

All research procedures were carried out
in accordance with the ethical standards of the
approving body, which is the Muslim Mindanao
Integrated College Academy, and with due respect
for participants’ rights, confidentiality, and informed
consent.

Source of Funding The author declares that
this research received no external funding and was
conducted without financial support from any public,
commercial, or non-profit funding agency.

Conflict of Interest Statement The author
declares no conflict of interest, financial or otherwise,
in relation to the conduct of this study and the

preparation of the manuscript.

References

1. Ait Ali D, Ncila O, Ouhhamou S, Rizzo A, Chirico F,
Khabbache H. Motivations Driving Career Choices:
Insights From a Study Among Nursing Students. SAGE
Open Nursing. 2024;10. doi:10.1177/23779608241255876



10

International Journal of Nursing Education / Vol. 18 No. 1, January-March 2026

10.

11.

12.

13.

14.

Anieche, J. E,, & Standley, I. B. (2022). Influencing
Factors in the Choice of Nursing as a Career: A
Study of Students in Nursing Training in Anambra
State, Nigeria. International Journal of Medical Science
and Health Research 6(4),113-125. doi: 10.51505/
ijmshr.2022.6409

Anizoba, E. C, & Aande, S. 1. (2021). A critical
evaluation of religious syncretism among the Igbo
Christians of Nigeria. Acta Theologica, 41(2), 10-22.
https:/ /doi.org/10.18820/23099089/ actat.v41i2.2

Babajide, O. J., & Esther, O. O. (2020). Factors
influencing career choice among students of the
schools of nursing and midwifery In Akure. Lautech
Journal Of Nursing (LJN), 7(1), 91-96.

Cilar, L., Spevan, M., Trifkovi¢, K. C, & Stiglic, G.
(2020). What motivates students to enter nursing?
Findings from a cross-sectional study. Nurse education
today, 90, 104463.  https://doi.org/10.1016/].
nedt.2020.104463Get rights and content

CHED. (2013). CHED Memorandum Order No. 9, Series
of 2013: Enhanced policies and guidelines on student affairs
and services. Commission on Higher Education.

Dacanay, J. C., & Ocampo, M. L. (2021). Determinants
of nursing career choice among Filipino students.
Philippine Journal of Nursing, 91(2), 12-21.

Elibol, E., & Harmanci, A. K. (2017). Reasons nursing
students choose the nursing profession and their
nursing image perceptions: A survey study. Nursing
Practice Today, 4(2), 67-78. http:/ /npt.tums.ac.ir

Elif, I, Kanbay, Y., & Aslan, O. (2015). Factors
influencing the career choice of nursing students.
GSTF Journal of Nursing and Health Care, 2(2), 49-50.

FIJI National University (2024). Nurses must help the
sick and needy - Rawaikela. https://www.fnu.ac.fj/
blog/nurses-have-a-duty-tohelp-the-sick-and-needy-
rawaikela/

Geok Lim, S., & Bin Muhtar, M. A. (2016). Factors
influencing nursing students’ decision to choose
nursing. International e-journal of science, medicine &
education, 10(2).

Holland, J. L. (1997). Making vocational choices: A theory

of vocational personalities and work environments (3rd
ed.). Psychological Assessment Resources.

HsuMHK, Ye QH, Ling MH. Career Preferences among
Nursing Students: A Cross-Sessional Study. SAGE
Open Nursing. 2022;8. doi:10.1177/23779608221094538
Isik, E., Kanbay, Y. & Aslan, O. (2015). Factors
Influencing the Career Choice of Nursing
Students. GSTF | Nurs Health Care 2, 19. https:/ /doi.
org/10.7603/s40743-015-0019-1

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Kandil, F., El Seesy, N., & Banakhar, M. (2021).
Factors affecting students’ preference for nursing
education and their intent to leave: A cross-sectional
study. The Open Nursing Journal, 15(1), 1-8. DOI:
10.2174/1874434602115010001

Kinanee, J. B. (2009). Factors in the career decision-
making of nurses in Rivers State of Nigeria: Implications
for counseling. Journal of Psychology and Counseling,
1(8), 134-138. http:/ /www.academicjournals.org/JPC

Kline, Donna. (2003). Push and Pull Factors in
International Nurse Migration. Journal of nursing
scholarship : an official publication of Sigma Theta Tau
International Honor Society of Nursing / Sigma Theta
Tau. 35.107-11. 10.1111/j.1547-5069.2003.00107.x

Labrague L], McEnroe-Petitte DM, Papathanasiou IV,
Edet OB, Tsaras K, Leocadio MC, Colet P, Kleisiaris
CF, Fradelos EC, Rosales RA, Vera Santos-Lucas K,
Velacaria PIT. Stress and coping strategies among
nursing students: an international study. ] Ment Health.
2018 Oct;27(5):402-408. 10.1080/09638237.2017.1417552

Lent, R. W., Brown, S. D., & Hackett, G. (1994). Toward
a unifying social cognitive theory of career and
academic interest, choice, and performance. Journal
of Vocational Behavior, 45(1), 79-122. https://doi.
org/10.1006/jvbe.1994.1027

Mbavai, J. J., Joseph, M., Bayoh, L, & Bebeley, S. ].
(2023). Factors influencing the increase in the choice of
nursing as a career among students at the Department
of Nursing, Njala University, Bo District, Southern
Sierra Leone. Journal of Clinical Medicine and Research,
12(1), 7-14. DOI:10.5897 /JCMR2022.0335

McKenna, L., Mambu, I. R, Sommers, C. L,
Reisenhofer, S., & McCaughan, J. (2023). Nurses and
nursing students’ reasons for entering the profession:
Content analysis of open-ended questions. BMC
Nursing, 22, 152. https:/ /doi.org/10.1186/s12912-023-
01307-8

Mendoza, R. P., & Cruz, M. A. (2021). Challenges and
coping strategies of nursing students in the Philippines.
Philippine Journal of Nursing Education and Practice, 5(2),
25-33.

Millner, C. L. (2019). A Career in Nursing: Calling or
Choice? Journal of Christian Nursing, 36(4), 236-237.
DOI: 10.1097/CNJ.0000000000000647

Montayre, J. G., Montayre, J. C., & Bandong, C.J. (2016).
Family and caregiving values: Factors influencing
career choice of Filipino nursing students. University of
the Visayas Journal of Research, 10(1), 15-17.



International Journal of Nursing Education / Vol. 18 No. 1, January-March 2026 11

25.

26.

27.

28.

29.

30.

National Economic and Development Authority-
BARMM. (2023). Bangsamoro Regional Development Plan
2023-2028. NEDA-BARMM. https:/ /bangsamoro.gov.
ph/downloads/bangsamoro-regional-development-
plan-2023-2028/

Nwodoh, C. O., & Ugwu, C. C. (2024). Factors that
influenced the choice for nursing career among
selected Nigerian undergraduate nursing students.
African Journal of Biomedical Research, 27(4S), 1374-
1380. https:/ / doi.org/10.53555/ AJBR.v27i4S.1746

Olukayode, A. F., Agbesanwa, T. A., Dele-Ojo, B.
F., Fadare, J. O., Awoleke, A., & Inubile, A. J. (2022).
Factors Influencing the Choice of Geriatric Nursing as
an Area of Specialization among Nursing Students in
Ekiti, Nigeria. Saudi ] Nurs Health Care, 5(10): 240-244.
https:/ /doi.org/10.36348 / sjnhc.2022.v05110.005

Omari, R. B., Masanja, P. P., Masika, G. M., & Hussein,
M. R. (2023). Secondary school Students” perspectives
about nursing career and their motivations to become
future nurses in Singida municipal: A qualitative
study. Nursing Open, 10(10), 7014-7024. https:/ /doi.
org/10.1002/nop2.1957

Oyadeyi, J. B, & Olafusi, O. E. (2020). Factors
influencing career choice among students of the
schools of nursing and midwifery in Akure. Lautech
New Edition, August 2020, 1-10.

Ozcan, S, & KEMER, A. S. (2021). Hemsirelik

ogrencilerinin  kariyer seciminde aile etkisinin
degerlendirilmesi. MAS Journal of Applied Sciences, 6(4),

899-908. https:/ /doi.org/10.52520/ masjaps.123

31.

32.

33.

34.

35.

36.

Pham, M., Lam, B. Q., & Bui, A. T. N. (2024). Career
exploration and its influence on the relationship
between The
moderating role of social support. Heliyon, 10(11), 1-12.
https:/ /doi.org/10.1016/j.heliyon.2024.e31808

Philippine Statistics Authority. (2021). 2020 Census of
Population and Housing (2020 CPH): Population counts
by province, city, municipality and barangay. https:/ / psa.

self-efficacy and career choice:

gov.ph/population-and-housing/node/164811

Republic of the Philippines. (2004). Republic Act No.
9258: Guidance and Counseling Act of 2004. https://
lawphil.net/statutes/repacts/ra2004/ra_9258_2004.
html

Salminen-Tuomaala, M., & Herttuala, N. (2022).
What
choose nursing. European Journal of Applied Sciences
(EJAS), 10(5), 284-293. https://doi.org/10.14738/
aivp.105.13237

factors influenced students’” decision to

Teresa-Morales, C., Rodriguez-Perez, M., & Ramos-
Pichardo, J. D. (2023). Reasons for choosing and
completing nursing studies among incoming and
outgoing students: A qualitative study. Nurse education
today, 125, 105794.  https://doi.org/10.1016/].
nedt.2023.105794

Tiliander, A., Olsson, C., Kalén, S., Ponzer, S. S., &
Fagerdahl, A. (2022). Factors affecting nurses” decision
to undergo a specialist education and to choose a
specialty. Nursing Open, 10(1), 252-263. https://doi.
org/10.1002/nop2.1300.





